NATIVE

HOPE




‘*Gee whiz . . . you mean | get a THIRD
wish too?"”

“And you call yourself an Indian!”




A Finished files are the
result of years of
scientific study
combined with the
experience of many
years of experts
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Stages in Relationships

1 Co-Bependence

2 Counter Dependence

3

independence

Enter-Dependoeance
and
Co-Creaticon

‘Who Moved My Commodity Cheesel! |

Am I Willing to Grow nmd Walk into the Light?

Metaphors
Cheese — Our ires
Where we look for our dreams/desires
Characters.

Teachings

-Keep it Simple-
-Maintain Spirit-
-Humor- -
-Be Flexible-
-Be Ready-
-Imagination-
~Fear-
-Act-

Remember. ..
When we're ready to learn; Teachers appear. ...

and

Some people grow old and wise...
Some people just grow old...
Some people grow old, twisted and bitter. ..

b

Hostility Questionnaire - Page §
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Show-maviag lines can often be found in banks and supermarkets

pars of moders 1fe

Scoring Key

Cynicism
Anger

Aggression

Total Hostility




Leadershlp Skills: Ra.te Yourself

The strengths your strengths and weaknessesrequires o more rigoruus
tonah igenes competencice outaf 20 orvo. To scs. - mveormns i i g can gve you  rough

hinking about how well you
mienis belaw apply to you: While geting a precise profie of  use leadership skills—ind how yout might get beter al .

Statement Seldom Occasionally  Often  Frequently
L 1am aware of what | am feeling. (=] o [m] o
2.1 know my strengths and weaknosses. =) =] m} o
3. | deal calmly with stress. ) (m} () o
4. I believe the future will be better than the past. (] (=] (=] (=]
5. | deal with changes easily. =] (=} a O
6.1 set measurable goals when | have a project. [} o ] (]
7. Others say | understand and am sensitive to them. [ o a
8. Others say | resoive conflicts. ] (= ] o
9. Others say | bulld and maintain relationships. o o |
10.0thers say | inspire them. [oc] (=] [=}
11. Others say | am a team player. (=} o o
12.0thers say | helped to develop the o =] ]
Total the number of checks
Multiply this rumber .| xz ) xa
To gat your scors, add these four numbers: G = +
ImerpreLauon: Tt —
verall score of 36 o higher sugiests you are using key leadership abilitics well—but ask a co-worker
tain. 30-35: Sugests some strengths but also some

or ern.r for his or her opinions, Lo be more o
laadership abil 55 Sugests unuse ‘and room for improvement.
Luom are unique, and n-y oan show thelr: talent in dfferent ways. To Iuriher axpiore your leadarship strengths,
you might ask people whoge opinions you valus: “Whan you have sean me do really wel u . which of

abilities am | ueing®” N & mumber of people tell you that you e the same quality when doing wall, you
Kave ikely identified & leadership strangth that should be appraciated and murture




